 NEW DIRECTORY THE KEY TO THE TRAINING SCENE 

More than 5,700 training decision-makers are listed in the 2001 edition of The Training Manager's Yearbook, just published in its second edition.  This new business directory was launched last year as the sister publication to the well-established Personnel Manager's Yearbook, now in its 16th edition.

Reflecting the crucial emphasis placed on all forms of training today, The Training Manager's Yearbook lists comprehensive details on major companies including training contacts, business activities, numbers of employees, company turnover, training budgets, training undertaken and details of external training providers.

The other half of this 800 page book is devoted to extensive information on training advisers and suppliers. Listing 3000 contacts including educational and vocational training establishments, this section gives full descriptions of training companies and organisations including numbers of employees, specialist staff, major clients, areas of specialisation, and association memberships. All sections are fully indexed, with the main sections indexed by type of service and by region. 

This edition sees the inclusion of two new sections covering Training Software and Online Training Services, reflecting the increasing importance of online training and e-learning within the industry.

INDUSTRIAL SOCIETY CHIEF SPEAKS

In his foreword, Will Hutton, Chief Executive of the Industrial Society, and former editor of The Observer, warns that investment in training must be safeguarded.  He says, "Only half of the 525 respondents (to the Industrial Society’s Training Trends Survey) said that training is still included as a regular item on the agenda of senior management meetings. In 1999 this figure was 55%; and the year before it was two-thirds."

Hutton also reports slow progress in the evaluation of training, and reports that only 29% of respondents to the survey were seeking to identify training with financial benefits.  He says, "We do need to focus on auditing the impact of our activities so that we can make a forcible case about their value."

Highlighting a list of key actions the training profession can take to ensure recognition, he comments pungently, "trainers need everyone in the organisation to understand that their raison d'etre is not to run courses, but to improve performance."

Commenting favourably on e-learning, he says that it offers new and dynamic ways of delivering training in a more cost-effective way. "For many people, e-learning is even making training ' sexy ' again."  

Another article within the directory by Andrew Leigh, Director of Maynard Leigh Associates, looks at the implications of online training in more depth.

The directory supplements these articles with extracts from The Industrial Society's Training Trends Survey.

THE DETAILS

The Training Manager’s Yearbook costs £80.00 +£5.00 postage and packing.   It can be obtained from AP Information Services, Marlborough House, 298 Regents Park Road, London, N3 2UU.  Tel: 020 8349 9988, fax: 020 8349 9797, e-mail: training@ap-info.co.uk.   As with all AP Information Services products, The Training Manager’s Yearbook can also be ordered through the AP website: www.ap-info.co.uk.

Note for Editors: For further information or a review copy please fax your request on Journal letter heading with a brief description of readership to: Andrew Wong, AP Information Services: Fax: 020 8349 9797, e-mail: andrew.wong@ap-info.co.uk
A colour transparency is available from Phyllis Oberman Consultants.
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