Press Release for The Training Manager’s Yearbook 2005


Demonstrating and Delivering the Value of Training!

Now in its 6th edition, The Training Manager’s Yearbook 2005 continues to serve the training industry with quality and up-to-date information and now includes more than 7,250 major companies in the UK with a listing of the contacts in their training departments. This directory - the largest ever covering Training Managers - is produced by AP Information Services Ltd., the specialist publishers of business and financial directories.

As well as the increased number of contacts in the book this year, there is much to inspire those involved in this burgeoning sector.  Martyn Sloman, Learning, Training & Development Adviser at the CIPD, opens his authoritative foreword suggesting that training professionals ‘will achieve credibility and influence’ by asking themselves how learning can significantly contribute to the business,. He continues: 

They will be seen to be delivering what matters. Clarifying and articulating the links between learning and business strategy is the major challenge facing today’s modern professional.

The book provides an invaluable source of reference for the training professional, both as a means to network with colleagues in other organisations and as a comprehensive guide to a vast array of training resources. This year the book includes more than 3,800 suppliers of services and products including Online Training Services, Venues, Training Software and Course Providers. Training decision-makers are given all the information they require with which to make informed selections and discerning expenditure of their training budgets.

The book’s value as a source of comprehensive information is not just in the company listings provided. An extended 11-page summary of the CIPD’s Annual Training Survey reveals up-to-date findings from an in-depth investigation into attitudes, trends and practices of the training sector. There is much of interest within the survey – the use of coaching continues to increase in organisations and the impact of government skills initiatives and average training budgets are discussed in detail. 1.

Also providing expert insight into the issues affecting training professionals are six informative articles. From the evaluation of ‘e-learning and what employees really think about it’ to a discussion on ‘arranging venues for training overseas’, our authors address a wide range of topics.2. Martyn Sloman’s foreword succinctly encapsulates the evolving role of the training and learning professional. Of these implications he comments:

These are a different set of demands from ‘plan, deliver and evaluate training courses’. Our role has become much broader and far more challenging and interesting.
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1. The full version of Training & Development 2004, the CIPD’s annual training survey is available to download from www.cipd.co.uk. 

2. Full list of articles and authors: 


Continuing Professional Development for the 21st Century, Graham Guest, The Institute of Continuing Professional Development

The Technology Behind Training, Bob Little, QL magazine

E-learning – What Do Employees Really Think About It?
Kay Baldwin-Evans, SkillSoft EMEA

Challenges and Benefits of Arranging Venues for Training Overseas, Tim Chudley, The International Association of Conference Centres

Mixing the Old With the New, Ray Barker, British Educational Suppliers Association (BESA)


The Importance of Workplace Skills Development, Sarah Turpin, Ufi Ltd.

Notes to Editors: 

The Training Manager’s Yearbook is priced at £104.75 and is available from AP Information Services Ltd. on 020-8349 9988. 
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